REVISED

SCHEDULED DATES

A History of Joint Initiatives
(HIS100)

April 28, 2009
June 15, 2009
August 25, 2009

For more
information or to
register for a
course, contact
your Local
Technical
Training
Committee
(LTTC) member.

Target Audience:

Targeted for UAW and Chrysler joint initiative staff members, PQI, JAOP, Benefit
Representatives, Health and Safety, TPM, EAP, LTTC, LJTC, Ergonomics, Apprentice
Representatives, PEL, Attendance Representatives, Chief Stewards, Committeemen,
Local Union Presidents and Management, yet not limited to any specific classification
or department.

Benefits:

Through an adult learning model, including interaction, exercises, classroom lecture and
discussion, the comfortable atmosphere provides participants with an in depth
knowledge of the entire history of Chrysler, the United Auto Workers, and the
involvement that will lead to our continued success. In addition, the course will explain
their role in the process, and what impact their behavior and actions have on the culture
of their facility, and how this culture ultimately affects quality and productivity. The
participant will gain an appreciation of their history, and realize how this shared history
has formed our attitudes and teams today. Through interaction and discussion with
individuals from other facilities, the participants become engaged in their work
environment, and gain a greater understanding of this company and union.

What to expect from returning participants:

Behaviorally, the boost in morale will spread from each support staff, through the
facility, and throughout each team. The change is apparent in work ethic and attitude as
well as camaraderie within the support staff. Participants will become knowledgeable of
their shared history and will be more willing and able to work together, union and
management, to advance joint interests for a long-term, viable company. This
knowledge and improved working relationships will directly affect the quality and
productivity of the facility, the teams, the individuals in an area, and ultimately, the
company as a whole.

Class Size: 15

Course Duration: 24 HOURS

Management Welcome




